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MANAGEMENT ORGANIZES LAVISH PARTY TO HONOUR STAFF
Each staff gets gift pack
Hyderabad; February:, The
management organized a grand
party to felicitate and honour the staff
on the Silver Jubilee year of MS. This
party was organized at a farm house
in Moinabad on the outskirts of the city
on 28th February 2016. All the MS staff
(teaching, non-teaching and menial
staff) was invited to the programme
where they were honoured and
felicitated by the chairman,
Mohammed Abdul Lateef Khan.
To make the day memorable
and interesting, various fun games
were organized for staff which was
followed by a sumptuous luncheon. It
was a fun lled day for the staff where
they enjoyed to their fullest.

On this occasion, 69 staff
members were honoured for their
longest association with MS. Four
principals were awarded with Umrah
package. Ideas of 61 teachers were
recognized and they were also
awarded.
Three lucky draws each for
teaching; non-teaching and menial
staff were arranged in which
refrigerators, microwave ovens and
washing machine were given to the
lucky winners. The lucky draw prizes, a
car and Activa, held during Akhlaaq
Show at Gosha Mahal were handed
over to their winners.
An elaborate arrangement was
made for the comfort of the staff. A

eet of 40 buses was hired to pick up
and drop the 1500 plus staff from
various MS branches to the party
venue.
Before departing each and
every staff member, irrespective of
category, was gifted with home
appliances products and a memento
of silver jubilee. There was an array of
products of Prestige like Cooker, Rice
cooker, Grinder, Non-stick Kadai set
which were handed to each staff
member of MS. Almost 1500 gift packs
were distributed to the staff.
Since the programme was
organized on Sunday, the management granted one special leave to
all participating staff.

Management allocates rupees 15 lakh for staff welfare
Hyderabad: On the occasion of Silver Jubilee year,
the management allocated a corpus fund of rupees 15
lakh for the welfare of MS staff and their family members.
Mohammed Abdul Lateef Khan, Chairman of MS
Education Academy made the announcement of fund
allocation at a staff get-together, held on 28th February
2016 at a Farm house in Moinabad.
“The management has decided to allocate a fund of
Rs. 5 lakh each for the teaching, non-teaching and menial
staff welfare programme. The staff can avail this money for
their daughter's marriage. This money will also be used for
sponsoring higher education of staff children”, said the
chairman.
Recognizing the contribution of staff, the
management has decided to allocate this fund for their
welfare.
w w w. m s e d u c a t i o n a c a d e m y. i n

He further said, “We have taken this decision after
realizing that our staff who selessly dedicate their lives in
moulding the future of our students, should not worry for the
future of their children. To relieve them from such tension
we have taken this step”.

HOD AND PRINCIPAL MADE
EXECUTIVE DIRECTORS
Hyderabad: One HOD and a principal were
promoted to the post of executive director - the rst step
in the echelon of MS management. They were given
promotion in the month of January 2016.
Deeniyat HOD Maulana Abdus Samad and Asif
nagar Principal Syed Afroz Banu were the two lucky
persons who were elevated to the management
position.
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Believing in Yourself
You change your attitude,
“THE MIND IS WHAT THE
MIND IS FED”
When you change your
attitude,
 Believe in yourself and
your leadership qualities.
You change your
behaviour,
 The size of your success is
determined by the size of
When you change your
your belief.
behaviour,
 Remind yourself regularly
You change your
that you are better than
performance,
you think you are.
When you change your
 Never underestimate your performance,
own intelligence.
You change your life!!
 Your mind is a powerful
It always seems impossible
thing. When you ll it with
until it is DONE.
positive thoughts your life
will start to change.
 Put passion in
Say
everything you
to yourself I am
do.
passionate, energetic,
curious, creative, change
 There is no
agent, innovative, condent,
limit to selfspecial, determined, kind, ambitious,
improveme
courageous, talented, sincere, honest
nt. “Be the
etc. I have unlimited potential,
change
I am perfect just as I am, I have
you want to
unique talents waiting to be
see in the
explored, I am improving
world”.
each day.
 By changing
your thoughts,
You change your
beliefs,
When you change
your beliefs,
“PAINT THE SKY AND MAKE
You change your
IT YOURS”.
expectations,
Ms Asma Sultana
When you change your
English Teacher (Malakpet Branch)
expectations,

Let's be a 'RESOURCEFUL TEACHER'
Teachers, we are not ordinary. We are the chosen
ones. We have to take up our duty, with this thought in
mind and a pure intention to please Allah (SBWT). I know
my fraternity is well qualied, experienced and is well
aware of the responsibilities bestowed upon it. It is doing
a great work, the work which deserves the best.
Allah (SBWT) says in the Holy Quran that in His
creations are the signs for the believers. Did you ever look
at the valuable resources of nature? For instance, the
mighty oceans, the Sun and trees,? Why are they called
'Resources'?
1. Well, their identity. Name itself symbolizes with their
nature of existence. An ocean is an ocean because
of its nature of existence.
2. Resources have a God gifted quality of self- less
service. They give up themselves to give life to others.
3. Because of them, others can take up their challenges
in life. For example, because of the sun, life exists on
earth.
From these simple instances, what should we infer
as a teacher? Well, we have to be a 'RESOURCE'
We should be symbolic with subject knowledge.
We should be self-less in our services and we should be
the cause behind the achievements of students. If we, as
teachers strive to put ourselves into these parameters
then for sure, we will reach the heights which are
unending. We will be the recipients of honored ranks by
Allah (SBWT).
Why don't we become perennial resources? Why
don't we take a paradigm shift in our thinking? Why don't
we be the deserving recipients of Allah's grace & mercy?
Let's be a 'RESOURCEFUL TEACHER'
Ayesha Firdous (HM)
MS Creative High School
Asifnagar.

TECHNIQUES TO BE SMART IN MEETINGS
If you regularly attend meetings
and want to climb on the ladders of
success, try these techniques to make
meetings more lively and dynamic.
Be prepared: If you know the
topic that is going to be discussed
before hand, make sure you go wellprepared. Research well and prepare
an outline from the meeting agenda
with a few suggestions and statistics. It
will give you an opportunity to discuss
things that will denitely make you
appear smarter than your co-workers.
Discuss: A lot of people come to
meetings, sit still and listen through the
hour. But, if you want to show your boss
that you've got what it takes to be
promoted, you must actively
participate in meetings. Don't be
afraid to share your ideas and voice
your opinions.
w w w. m s e d u c a t i o n a c a d e m y. i n

Body language: Sitting straight
and nodding while taking notes are a
few indicators that you're mentally
and physically present in the meeting.
It will not only show your co-workers
that you are involved in the meeting
but also show your interest in the
subject of discussion. Using mobile
phones will only prove that you are
least bothered of what's being
discussed and that could harm your
reputation.
Take notes: Taking down notes
will help you refer to or recall a point
during the latter half of the meeting.
Even if it's brief notes, it will show that
you're making an extra effort to pay
attention while others are sitting and
listening. Also, these notes can give
you new ideas that you can bring up
during the meeting.

Ask questions: Never hesitate to
ask questions, especially if you're not
running the meeting. Good questions
can put you in the limelight for a
moment while the other person is
forced to answer your question. It will
only show that you're interested. Avoid
asking questions for the sake of it.
Don't argue: Arguing with
someone in a meeting room is not a
very smart thing to do. If you want to
expose some aws in the presentation,
construct your sentences in the most
diplomatic way so you don't seem silly
if your colleague gets defensive. You
want to seem like a smart person who
is investing time in the meeting rather
than the person who's nding faults in
other's presentation.
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Should students-teachers relations be friendly?
Ms. Fatima Khan
(Computer Teacher of
Bhiwandi branch) touched
a burning topic "StudentsTeachers relation". She
opines that studentsteachers relations should
be friendly. She strongly
denies the logic that
students who are afraid of
their teacher do better in
school. She penned down
her opinion in the following
words. (Editor)
A teacher plays a
pivotal role in the life of
students. He/she shapes
their lives. Some people
argue that students who
are afraid of their teacher

do better in school while
others are of the idea that
they must maintain a warm
relationship with their
teachers. I strongly support
the view of the latter one,
that a student should be
friendly with his teacher. My
opinion is based on several
reasons.

that the teacher might
scold them or give them
harsh punishment. Hence,
interacting freely with the
teacher helps them to
grasp the knowledge
quickly and boosts their
performance in the exams.

E
T
A
B
E

Firstly, having a
friendly relation with the
teacher gives condence
to students to ask any
question or doubts about
any subject without being
scared. Many students nd
it hard to raise their queries
in front of a strict teacher.
Because they are afraid

D

Secondly, students
would maintain a hundred
percent attendance class
record if they are open with
that teacher. Many
students miss the classes of
teachers whom they are
afraid of. Consequently,
this hampers their
performance severely. For
instance, a recent survey of
a big private school shows

that students received low
grades in few subjects
simply because they did
not attend the classes due
to the fear of the teacher.
Thus, friendly relationship with a teacher makes
them come to school and
increases their interest in
that particular subject.
Overall, friendly
relationship with a teacher
is essential for every
student. It not only helps
students to achieve better
results but, also maintains
the interest and enthusiasm
in school life.

What do you think?

FEEDBACK ON LAST ISSUE OF MS FAMILY
Dear Respected
Dr.________ sir,

opportunity to become a
part of MS.

Assalamu Alaykum,

And coming to our MS
Family newspaper it's very
informative.

Acknowledging with
thanks your November,
2015 issue of “MS Family”.
There is no skepticism that
the “MS Family” is very
interesting and informative,
in short “awe-inspiring”.
God bless your endeavors
… please… keep going..!!

I liked the news “WE
Need To acknowledge our
staff for their hard work”
very much. I am sure such
news will denitely help MS
staff to step into perfection.





With respect and love,
Abdul Muqtader (CARD)
Excellent work Brother
____________, my ofcial
neighbour. Keep up the
good work.



Your ofcial neighbor.



Nayeemullah Khan
(CARD)
We received MS Family
December edition and we
appreciate your efforts.
Liyaquath Ali Javid
(Corporate Ofce)
Assalamualikum.
Dear sir,
I am a new member
of MS family, I am glad to
express my pleasure to be
with MS. I thank my great
lord, Allah for giving me an

knowledge with my MS
Family members through
this media and learn many
things from all.
G.Mahender
(Lecturer,Computer
Science)
Thank you for giving
this opportunity.
I would like to publish
my own views about my

Articles written by the directors are inspiring.
Poems are also entertaining and informative.
Overall it's a blend of different views and ideas
gathered by the MS family.
The newsletter can be made more engaging by
including paper games like Sudokes, Brain
Teasers, Crosswords etc.
It's a humble request to increase the standard of
writing by incorporating vocabulary
Dr. Zakia Sultana (Principal) & Staff
MS Degree College, Tolichowki

I feel that corporate
ofce Best employees
should also be included in
the Employees of The
Month column.
Thanks and Regards,
Md Jahangir Ali (BDE OE)
MS Corporate ofce
I am very happy to
share my experience and

w w w. m s e d u c a t i o n a c a d e m y. i n

team members

achieved success like this.
When it comes to you, the
word TEAM is actually the
acronym for Terric
Enthusiastic Ambitious and
Motivating. Thanks for
being the best TEAM ever.
Mohd Nusrath Irfan
(Accounts Executive)
Corporate Ofce
Assalamualikum
All the Teaching and
Non Teaching Staff
received the Newsletter
“MS FAMILY”.
They all are thankful
and appreciate the efforts.
Jazakallah khair…
Amena Madam
Principal MS Junior
College, Mehdipatnam.
I thank the MS Management for encouraging
and helping the employees.
Marupaka Srinivas
(Illustrator)
Corporate ofce

There is no other
greater source of inspiration and motivation than
to walk into work every
morning and be greeted
Please e-mail your
with smiles of friendly and
suggestions,
supportive team members,
feedback, articles
If we didn't work together
like a swarm of bees, we
& writeups :
w o u l d h a v e n e v e r zafar.iqbal@msinstitutions.com
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Journey from student to lecturer at MS
When we look at the advancements in education, one name that
comes to our mind is MS! I joined MS
group of institutions in the year 2004 as
an Intermediate student. It has been
a great journey from a student of MS
to getting a chance to work here
today. I owe my success to the most
inspiring and motivating personality,
Mr. Mohammed Abdul Lateef Khan
Sir, the Chairman of MS group of
Institutions. He is the most dynamic
person. He played a crucial role in
being a source of encouragement for
me and my fellow classmates. Though
I am still in the process of reaching the
zenith of my career, I take immense
pride and honour in being a lecturer

at MS.
MS has helped me grow as an
individual and continues to inspire
many girls like me. The management
provided excellent faculty from
whom we benetted greatly. I fondly
remember my Botany classes of Interst
mediate 1 year which were taken by
Mrs. Shahida Ma'am. In addition to
being an excellent Principal, ma'am
has great subject knowledge and I
never saw her take any lecture by
opening the book during the class!
This article would be incomplete if I
don't mention her inspiring ways. MS
has grown positively and in turn it is
shaping the life of many young boys
and girls. It is a great honour to be a

HOW TO FIND SUCCESS
Everyone wants to
learn the Secrets of Being
Successful in life. There
are many people who
have achieved success
in the world. Success
does not come to those
who wait …. And it does
not wait for anyone to
come to it. Most
successful men have not
achieved their
destination by having
some new talent or
opportunity presented to
them. They have
developed the opportunity that was at hand.
The difference
between failure and
success is doing things
nearly right and doing
thing exactly right.
Success is not an
accident or found in a
lottery ticket. You need
to create it. Knowing the
secrets of success and
correctly implementing
them will certainly help
one to achieve success
in life.
Always remember, you are the
captain of your ship.
Meaning of success
changes from person to
person. Success does not
come to you …. You go
to it. Each individual's
own denition of success

will be inuenced by
several factors.
Success is subject to
individual interpretation
based on upbringing,
past experiences, role
models, personal
motivations and goals.
When you achieve
success, it is sometimes
measurable and
sometimes not.
Very few people
achieve success
accidentally. Most
people who achieve
success, rst dened it,
then planned for it, they
set a goal to achieve it.
The word success is well
dened by:
S -

for solo focus

U -

for unlocked
imagination.

C -

for crystal clear
path.

C -

for connection to
the heart.

E -

for extra – ordinary
energy.

S -

for skill set.

S -

for stop at nothing.

w w w. m s e d u c a t i o n a c a d e m y. i n

part of the organization which has
provided me with scope for individual
development and enhancement of
my existing skills. It provided me
scope to identify my own potential
and talents.
MS helps students comprehend
things with a critical bent of mind. In
addition to the subject knowledge,
MS also aims at teaching young minds
powerful techniques of coping with
situations holding a logical and
positive approach.
(English Lecturer)

MS Degree College for Women,
Asifnagar.

Tips to make a class interesting
Classroom management- Effective classroom
management creates an environment that is conducive to
teaching and learning. It is the most important and the most
difcult skill a teacher must master.
Debates – Debates can help students develop skills in
critical thinking, public speaking, organization, persuasion and
team work.
Designer Home Work- One teacher discovered a unique
way to add interest to home work assignments and get parents
involved. Kids say the technique allows them to be creative and
teaches them responsibility.
Differentiated instruction – Differentiated instruction is a
teaching approach in which educational content process and
product are adopted according to student readiness, interest
and learning prole.
Every day activities- Most students love routine use. Every
day activities offer reinforcement and practice ensures
retention and improve end – of – year test result.
Motivation – Teachers must motivate students by
engaging their interest, demonstrating the relevance of what
they're learning, displaying enthusiasm and establishing
challenging but achievable goals.
“Don't put off till tomorrow what can be put off till day after
tomorrow just as well”.
Jameel Farhana, Humayun Nagar

EASY vs. DIFFICULT
It is easy to get a place in

someone's address but
difcult to get a place in
someone's heart.
It is easy to criticize others

but difcult to improve
oneself.
It is easy to enjoy life every

Accountant

day but difcult to give its
real value.

Yamuna vihar Br. Delhi.

Haz. M. Inamulla Khan,

Izhar Ahmad

Mrs. Samreen Siddiqui

(Academic in-charge)
MS Rahmani School, Mallepally.

EDITORIAL BOARD
Editor-in-Chief
Mohammed Abdul Lateef Khan
Managing Editor
Syed Misbahuddin
Editor
Dr. Md. Zafar Iqbal
Editorial Team
Fouzia Farooq
Syed Afroz Banu
Mohd Mohiuddin Khan
Shaikh Abrar Ahmed
Designer
Shaik Nadeemuddin
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THANK YOU MANAGEMENT FOR
MAKING US FEEL SO SPECIAL

MSonwians: An acronym to feel
ownership of the organization

The Silver Jubilee celebration of MS was an
extravagant 3-day affair. The third day of the event
was completely dedicated to the staff members. The
colossal event was organized to felicitate the staff
members.

Hyderabad: In the Silver Jubilee Year of MS Education
Academy, the chairman Mohammmed Abdul Lateef Khan
coined a term “MSonwians” for the staff members of the MS to
let them feel the ownership of MS.

The Management arranged a lucky draw with
the bumper prize of a brand new car and Activa for
the staff members. The Silver jubilee celebration of MS
at Goshamahal stadium was followed by a
remarkable team outing at Mohammed Bagh
located on the outskirts of Hyderabad. The entire day
was planned and organized as a gesture of love to all
the staff members.
Amidst the greenery and serene ambience, the
day was lled with activities for one and all to enjoy.
The mouth watering cuisine and desserts were like
the icing on the cake.

“I want my staff to feel the ownership of success of MS, so I
have dedicated a terminology for them”, said the chairman at
the gathering of staff in the Silver Jubilee Celebration
programme. "It is the dedication and hard work of MS staff that
we have achieved huge success. This success is not mine alone.
Efforts of my staff members are also included in it. MS is as much
of theirs as it is mine. They are the backbone of MS".

UMRAH PACKAGE AWARDEES
Sl.
No.

Name

No. of
Years

1

Mrs. Kauser Arif

14 yrs

Principal

Humayun
Nagar

2

Mr. Zia

15 yrs

Principal

Mallapally

3

Mr. Mannan

10 yrs

Principal

Malakpet Boys

4

Mrs. Shaheda

13 yrs

E. D. Principal

Masab Tank

Apart from the lucky draw of refrigerator,
microwave and washing machine, the
management of MS took a step ahead. All the staff
members were presented with gifts and a memento
to take home!
That was denitely a very heartfelt gesture to
show the immense concern and love for all the staff
members-“The MSownians”. A day to cherish and
fondly recall in our life, the day couldn't have been
better indeed!
On behalf of all the staff members of MS, I would
like to extend my thanks to the entire management
team for making us feel so special and important.
Thank you!
Samreen Siddiqui, English Faculty,
MS Degree College For Women,
Asif Nagar, Hyderabad.

CHANGE
Changer is challenge,
Change is a fear,
Change is the change of mind,
Change is a change of attitude,
Change is a change of way of life,
Change is the change of recognized,
Change is the change of mysterious,
Change is the change to perfection,
Change is the change to unknown ethics,
Change is the change to supremacy,
Change is the change to divinity,
A change to know the real self.

Akhlaaq show lucky draw winners
Sl.
NO

BRANCH

w w w. m s e d u c a t i o n a c a d e m y. i n

NAME

PRIZE

1.

Tolichowki Boys

Mrs. Nusrath Unnisa
(Teacher)

Car

2.

Shahalibanda
Kids

Ms. Arshiya Begum
(Teacher)

Activa

3.

Mumbra

Ms. Mulla Mumtaz (Teacher)

Activa

4.

Old Delhi

Sana Anjum (Pre Primary
Teacher)

Activa

Staff day lucky draw winners
Sl.
NO

BRANCH

NAME

PRIZE

1.

Khilwath

Ms. J. Prinkya
(Science Teacher)

Refrigerator

2.

Hifz Academy

Syed Sajid
(Deeniyath Teacher)

Washing
Machine

3.

Shahalibanda
(Degree College)

Tasleem Sultana
(Economics Lecturer)

Microwave
oven

4.

Mehdipatnam IOE

Siraj Begum
(DTP)

Refrigerator

5

Corporate Ofce

Shaik Irfan
(Accountant)

Washing
Machine

6

Malakpet Girls

Ghousia Begum
(Menial Staff)

Refrigerator

Hoor Begum,
Primary Teacher,
MS Creative School,
Rajendranagar.

Branch

Designation
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Jewels in the crown of MS
The foundation of MS is
based on the sincerity,
dedication and hard work
of MSownians who leave no
stone unturned to take MS
to new heights. It is the
dedication of the entire MS
staff members who
constantly work in team
spirit to achieve new mile
stones and add new
feathers in the crown of MS.

This devotion of Staff helped
the organization to expand
its functioning in far ung
areas. The above lines are
the sum total of entire
interaction of MS Chairman, Mohammed Abdul
Lateef Khan with the staff on
28th February 2016 at the
Moinabad Farm house.
On the staff get
together the Chairman,

Teaching staff (School)
Akbarbagh Boys
1. Mrs. Radha Veda
2. Mr. Burhan
3. Mrs. Afsar Sultana
Mallepally
1. Mr. Zia
2. Mrs. Ayesha Fatima
3. Mrs. Safura Jabbar
4. Mrs. Humaira Shaheen
5. Mrs. Kareema Khatoon
6. Mrs. Masooma Gaffar
7. Mr. Md. Jaweed Ahmed
Humayun Nagar
1. Mrs. Kauser Arif
2. Mrs. Farhat Anjum
3. Mrs. Afsar Parveen
4. Mrs. Parveen Jahan
5. Mrs. Asma Siddiqui
6. Mrs. Saleha Begum

(17 yrs.)
(12 yrs.)
(10 yrs.)
(15 yrs.)
(12 yrs.)
(11 yrs.)
(10 yrs.)
(10 yrs.)
(10 yrs.)
(10 yrs.)
(14 yrs.)
(12 yrs.)
(11 yrs.)
(11 yrs.)
(10 yrs.)
(10 yrs.)

Towlichoki Boys
1. Mrs. Ruquia Sultana
(15 yrs.)
Rajendra Nagar
1. Mrs. Naseem
(14 yrs.)
2. Mr. Haz Yaseen Khan
(10 yrs.)
Asifnagar
1. Mrs. Shabana Anjum
(12 yrs.)
Midhani
1. Mrs. Asma Sultana
(12 yrs.)
Towlichoki Girls
1. Mrs. Tayyaba
(10 yrs.)
2. Mrs. Ayesha Zaheer
(10 yrs.)
Khilwath
1. Mrs. Anjum
(10 yrs.)
Shahalibanda Kids
1. Mrs. Nazima
(10 yrs.)
Sitaphalmandi
1. Mrs. Abida Begum
(10 yrs.)

Corporate Ofce
1. Mrs. Rajamani
Humayun Nagar
1. Mrs. Padma
2. Mrs. Noor Bee
3. Mrs. Meghavathi
4. Mrs. Manikamma
5. Mrs. Lavanya
6. Mrs. Shahjahan
7. Mrs. Sajida Begum
8. Mrs. Saleha
9. Mrs. Kalavati

(17 yrs.)
(15 yrs.)
(15 yrs.)
(15 yrs.)
(11 yrs.)
(10 yrs.)
(10 yrs.)
(10 yrs.)
(10 yrs.)
(10 yrs.)

w w w. m s e d u c a t i o n a c a d e m y. i n

while acknowledging the
contribution of MS Staff, also
said “the successful
completion of 25 years
journey of MS rests on the
strong foundation of our
staff devotion who work
selessly”.
During the Silver
Jubilee celebration programme at the Gosha Mahal
Police Stadium and the

Teaching staff (Jr. College)
Masab Tank
1. Mr. Md. Yousuf
(16 yrs.)
2. Syed Mahmood Hussain (14 yrs.)
3. Mrs. Shaheda
(13 yrs.)
4. Mr. Yadlapati Srinivas
(13 yrs.)
5. Mr. Umar Ashraf
(11 yrs.)
6. Mr. Shabbeer
(11 yrs.)
7. Mrs. Vani Veldurthy
(10 yrs.)
8. Mr. Md. Fazuluddin
(10 yrs.)
Mehdipatnam (IOE)
1. Mr. Obaidullah
(15 yrs.)
2. Mrs. Sujatha
(11 yrs.)
3. Mrs. Anuradha
(10 yrs.)
4. Mr. K V S R Raju
(10 yrs.)
Mehdipatnam
1. Dr. Syed Mazhar Hussain (13 yrs.)
2. Mrs. Zakia
(11 yrs.)
Shahalibanda
1. Mr. Rajkumar Reddy
(15 yrs.)
2. Mrs. Asma
(12 yrs.)
3. Mrs. Ansa Khan
(10 yrs.)
4. Mrs. Humaira Nazneen
(10 yrs.)
Malakpet Boys
1. Mrs. Asra Fatima
(11 yrs.)
2. Mr. A Mannan
(10 yrs.)
Malakpet Girls
1. Mr. Riyazuddin
(10 yrs.)
2. Mrs. Fatimaunnisa
(10 yrs.)
3. Karuna
(10 yrs.)
4. Sabiha Sultana
(10 yrs.)
5. Mrs. Sana
(10 yrs.)
6. Mrs. Zohra
(10 yrs.)

subsequent get together at
the Mohammed Bagh farm
house (Moinabad), the
management honoured its
staff with sash and praised
them for their dedication. It
was a proud moment for
these MSownians who were
felicitated in front of
thousands of people.

Non-Teaching staff
Corporate Ofce
1. Mr. Md. Adil
2. Mr. Mohsin
3. Mrs. Sara Yasmeen
4. Mr. A Raheem
5. Mr. Masood
6. Mr. Liyaquath Ali Jawid
7. Mrs. Anjum Afshan
8. Mrs. Zaheda Begum
9. Mrs. Suraiya Jabeen
Mehdipatnam
1. Mrs. Saleha Kausar
Masab Tank
1. Mr. K Venkat Narayan
2. Mrs. Nazneen Sultana
3. Syed Samiullah Khader
Malakpet (IOE)
1. Mr. Ramullu
Shahalibanda
1. Mr. M Khaleel Ahmed
Malakpet Boys
1. Mr. Iliyas Hashmi
Asifnagar
1. Mrs. Maher Unnisa
2. Mr. Abdul Quddus

(17 yrs.)
(16 yrs.)
(12 yrs.)
(11 yrs.)
(10 yrs.)
(10 yrs.)
(10 yrs.)
(10 yrs.)
(10 yrs.)
(16 yrs.)
(16 yrs.)
(13 yrs.)
(10 yrs.)
(11 yrs.)
(11 yrs.)
(10 yrs.)
(12 yrs.)
(11 yrs.)

Menial staff
Midhani
1. Mrs. Rabiya Begum
Asifnagar
1. Mrs. Vimla
2. Mr. Chand Pasha
3. Mrs. G. Laxmi
Mallepally
1. Mrs. Radhika
2. Mrs. Saleha Begum
Tolichowki Boys
1. Mrs. Mahmoodi

(13 yrs.)
(12 yrs.)
(10 yrs.)
(10 yrs)
(12 yrs.)
(10 yrs.)
(10 yrs.)

Akbarbagh Girls
1. Mr. Dawood
Khilwath
1. Mrs. Mohamedi
Junior College
Malakpet (IOE)
1. Saba
2. Zahra Bee
3. Saba
4. Mukesh
Malakpet Girls
1. A Razzak Sahab

(10 yrs.)
(10 yrs.)

(10 yrs.)
(10 yrs.)
(10 yrs.)
(10 yrs.)
(14 yrs.)
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ESI ofcials visit MS branches
Hyderabad: To bring
awareness about the
benets of ESI among the
MSownians, three ESI
camps were organized in
Asifnagar , Akbarbagh and
Khilwath branches of MS to
cover the employees of
respective zones, informed
HR Manager, Mrs. Amba .

operation and support to
make this camp successful.
The HR Manager thanked
them for their cooperation.
The Corporate team
including Yousuf Irfan, Mr.
Nusrath Irfan and Mr.
Hameed and Mr. Mirza
Wajid Baig actively
coordinated with the staff
and the ESI ofcials for
successfully conducting
the camp.

“Ofcials from ESI
came to our branches and
collected the biometric
data of our staff to issue the
health cards. They also
explained the health
benets schemes of ESI
and answered the queries
of our staff members”,
said the HR manager.
“The camp was successfully conducted and we
had very good response "Permanent cards have been
this year “.
dispatched to branches,"
The organizing
branches extended full co-

informed Yousuf Irfan
of HR Dept.

We need to use time judiciously to
succeed in both the worlds
Time plays a very
important role in our life. As
we know our life also has
limited time span, in this span
we need to make our life
useful and fruitful in material
and spiritual life i.e.; success
in both the worlds (Deen &
Dunniya).
Human life is very precious and we should make
plans to utilize it properly to
achieve our goals, like
household duties, career
objectives, social and
spiritual activities.
All we have is 24 hours
in a day. If we observe
carefully 20% of time we
waste by some means
approximately. This 20% we
can use for learning new
courses, like tailoring,
beautician, painting, new
computer courses, and

foreign languages like
German, French, and
Spanish etc; and also we
can serve our community,
society in our capacity.
I believe that time is the
only thing we need to
concentrate and automatically things will happen in
your way by dedication of
work and discipline. As Saint
Kabeer Sahab rightly said,
“Live your life, do
responsibilities and do hard
work to make your life
eternal”.
Mr. G.Mahender
Computer Science Lecturer
MS Degree College
Asif Nagar Branch.

Picture of a career-committed working mother
If you're a working
mother, you are the one
who does more before the
sun comes up than most
people do all day.
Whether she could
sleep well or not during the
night either due to falling
health of her kid, due to
work, due to any stress or
even due to her own poor
health, she is still the rst one
to wake up in the morning,
waking up kids, placing out
each and everything of their
school uniform, dressing the
kids, preparing breakfast,
checking their bags and
sending them off to school
on time.
After getting through
all this when she looks at the
clock, she is no more
surprised that she has no
time to have her breakfast
or even a few sips of tea. This
is so because it has now
become her routine to skip
her breakfast and meals

frequently. Another morning she is performing whether
i s o v e r a n d a n o t h e r she is at home or at work.
challenge she has
The most important of
successfully met with.
these roles have been found
This is a picture of a to be the maternal role. The
career-committed working huge challenges and stress,
she faces on a daily basis
mother.
while
executing all these
The picture I have
portrayed above might roles and responsibilities are
have been either experie- hardly realized or even
nced by you in your life or acknowledged by people
you might have observed around her.
this in the lives of
other great ladies Saba Azeem tries to portray a word
picture, of a working mother and
around you.
the challenges she faces
A mother has
everyday. (Editor)
to be innovative and
capable of solving
It sometimes becomes
daily emerging puzzles and
difcult for her to gure out
problems. She must be an
how to balance the two
expert in juggling various
roles and responsibilities; to
roles; she performs
prioritize or manage things
simultaneously including
which quite often tend to
maternal role, spousal role
shufe.
and community roles.
Doing left over ofce
She is the one who is
work at home, when the kids
expected to be perfect in
are asleep, or unintenevery form and every role
tionally thinking contin-

w w w. m s e d u c a t i o n a c a d e m y. i n

uously about the kids while
being at work thus living the
life of two persons at the
same time. This often leads
to a sense of guilt which
ultimately leads to stress and
costing her health.
Despite all social
conicts, working mothers
successfully meet all the
challenges but in doing so
she ignores no one but her
own self.
Today's social and
economic evolution has
increased the trend of
women's presence in every
sphere. Family support
could be established by
avoiding traditional working
division and also dividing the
home duties. Social support
from workplace should also
be extended to satisfy and
empower women in
performing their various
roles.
Saba Azeem
English Senior Lecturer
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Ways to prepare
students for exam
season (for teachers)
1. Plan well ahead.
2. Break up your material.
3. Get your class involved in the
planning process.
4. Show no fear! ( to cover course/
syllabus)
5. Set manageable targets.
6. Raise pupil's self- esteem.
7. Use all available resources.
8. Take some time out.
9. Make use of technology.
10. Don't raise false hopes.
11. Learn from colleagues.
12. Don't forget the basics. (make
sure everything is clearly understood by students. For example
exam format)
13. Share the burden.
14. Pupil can assess themselves.
15. Teach the art of exams.
16. Keep an eye on good health.
17. Don't overdo tests.
18. Minor diversions allowed.
19. Coach them for success.
20. Keep parents onside.
Tarannum Sayyed.
Head Mistress
Malegaon branch

Poem
Dil ke wo bade wasee hai
Kismath ke wo Dhani hai
Maal wa daulath se bhi
woh Gani hai
MS world ke woh Baani hai
Bachcho ke woh Rahnuma hai
Har koi yahan un ka Shaidai hai
Maana Duniya unhone Paani hai
Bus akhlaq-e-kidmath kamani hai
Apni mahnath se Duniya
me Jagha banai hai
Kamiyabi unki Nishani hai
Latif Sir ki ye kahani hai
MS school ki Zubani hai
Sajida B
Hindi Teacher
Sitaphalmandi

ARE WE BUILDING THE CHARACTER
OF OUR CHILDREN?
When the ancient
Chinese decided to live
in peace, they made the
Great Wall of China.

Thus, the building
of human character
comes BEFORE building
of anything else..

They thought no
one could climb it due to
its height.

That's what our
students need today.
Like one Orientalist said:
If you want to destroy
the civilization of a
nation there are 3 ways:

During the rst 100
years of its existence, the
Chinese were invaded
thrice. And every time,
the hordes of enemy
infantry had no need of
penetrating or climbing
over the wall... because
each time they bribed
the guards and came
through the doors.
The Chinese built
the wall but forgot the
character-building
of the wall-guards.

1. Destroy family
structure.
2. Destroy education.
3. Lower their role
models and references.
1. In order to destroy
the family: undermine
the role of Mother, so
that she feels ashamed
of being a housewife.

you should give no
importance to Teacher,
and lower his place in
society so that the
students despise him.
3. To lower the role
models: you should
undermine the Scholars,
doubt them until no
one listens to them or
follows them.
For when a conscious mother disappears, a dedicated
teacher disappears and
there's a downfall of role
models, WHO will teach
the youngsters
VALUES? Have a thought! Is our home also
invaded?

2. To destroy education:

BENEFITS OF INNOVATIVE TEACHING METHOD
The concept of paperless and
pen less classroom is emerging as an
alternative to the old teaching
learning method and replacing the
conventional chalk – talk method,
which serves the attainment of core
objective of teaching.
However with the development
of technology, the imparting
knowledge is changing rapidly.
Various innovative teaching tools are
being used to pass on the information
or knowledge to the minds of the
students.
Innovative teaching methods
are an extension to the traditional
methods what we are using in today's
life. Innovative techniques of teaching
make a particular concept very clear,
which creates long lasting memory,

develops interest in classroom. So
every educational institution must
adopt new techniques of teaching, to
change the classroom experience.
The innovative method enables
a teacher to easily modify the
contents of material and present in a
more meaningful way. Using different
media elements, the contents can be
converted into digital form, modied
and customized for the nal
presentation as per one's own
convenience.
Using multimedia teaching tools
the teacher motivates the students to
pay more attention to the class room
lectures and thus helps the students to
accomplish the overall objectives.
Mrs K Padmavathi
Malakpet Boys

Dear readers please send us
your write-ups, success stories, articles
regularly to the following e-mail.
(Editor)
Zafar.iqbal@msinstitutions.com.
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